Tuesday
March 15, 2016
Gautier, Mississippi

BE IT REMEMBERED THAT A RECESSED MEETING of the Mayor and
Members of the Council of the City of Gautier, Mississippi was held March 15,
2016 at 6:30 PM in the City Hall Municipal Building, 3330 Highway 90,

Gautier, Mississippi.

Those present were Mayor Gordon Gollott, Council Members, Johnny
Jones, Hurley Ray Guillotte, Casey Vaughan, Mary Martin, Rusty Anderson and
Adam Colledge. Also present were Samantha Abell, City Manager; Teresa
Montgomery, Comptroller; Josh Danos, City Attorney; and other concerned
citizens. Absent was City Clerk Cindy Russell.

AGENDA
CITY OF GAUTIER, MISSISSIPPI
CITY HALL COUNCIL CHAMBERS
March 15, 2016 @ 6:30 PM

I. Call to Order
1. Prayer
2. Pledge of Allegiance

IIl.  Agenda Order Approval

Ill.  Announcements

1. 5" Annual City of Gautier Easter Egg Hunt Saturday, March 19, 2016 at
Shepard State Park.

2. Jackson County Household Hazardous Waste Collection Day, Saturday,
April 23, 2016, 8 A.M. — 12 Noon, Singing River Mall Parking Lot.

IV. Presentation Agenda

1. Proclamation presented to American Red Cross.
2. Proclamation in Recognition of Gautier Hometown Veteran Henry Russell.
3. October 2015; November 2015; December 2015; and January 2016 Financial

Reports, Teresa Montgomery, Comptroller.



V. Public Agenda

VI.

VII.

1.

Agenda Comments

Business Agenda

1.

10.

11.

Consideration of a contract between the City of Gautier and the Gautier
Firefighters Association, Local 3290 of the International Association of
Firefighters (IAFF).

Consideration of a citizen’s request to name a certain segment of Highway 57
in the City of Gautier, Mississippi in honor of the deceased, Mr. Charles Lamb.

Order authorizing the acceptance of a monetary donation in the amount of
$8,302.99 from Friends of Shepard volunteer group for improvements at
Shepard State Park.

Consideration of Councilman Johnny Jones request- 2014 Tidelands Amended
Application for Graveline Bayou Restoration Project (FY2014-P401-6GA).

Order authorizing the submission of a grant application to the Public
Access Grant Program for improvements to the City Park Boat Launch.

Order authorizing the acceptance of a proposal from Southern Earth
Sciences, Inc. for Geotechnical Services related to Log Cabin Relocation.

Order authorizing the acceptance of two bids and award a contract for the
Gautier Colored Schoolhouse Stabilization Project.

Order authorizing the City to enter into a Statewide Mutual Aid Compact
(SMAC) Agreement.

Order authorizing the City to enter into a Mutual Aid Agreement for Fire
Emergency Services with the Air Force.

Resolution approving the FY2016 Annual Comprehensive Fee Schedule
updates.

Order approving Docket of Claims.

Consent Agenda (All items approved in one motion)

1.

Order declaring Friday, March 25, 2016 Good Friday as a legal holiday
for the City of Gautier.

Order approving minutes from Recessed Council Meeting held February 16,
2016 and Regular Council Meeting held March 1, 2016.

Order receiving February 2016 Privilege License Report.



Order declaring Police Department equipment surplus and remove from
inventory.

Order renewing Singing River Services Life Care Plus Program (EAP)
Contract for one year.

Order authorizing the submission of a grant application for the 2016 Urban
Youth Corps Program.

Order authorizing Change Order #1 for City Park Splash Pad Materials
Contract.

Order approving water and sewer adjustment dated March 9, 2016 in the
amount of $4,272.16 and March 10, 2016 in the amount of $3,971.46.

Order authorizing the City to proceed with the installation of a security light

at Bacot Park with a one-time installation charge of $120.00 and a monthly
rate of $20.00.

STUDY AGENDA
Discuss Citizen Comments
Discuss Council Comments
Discuss City Manager Comments
Discuss City Clerk Comments
Discuss City Attorney Comments

Adjourn until April 5, 2016 at 6:30 PM
www.gautier-ms.gov

Councilwoman Martin made the motion to revise and approve the agenda as follows:

1.

2.

Table Presentation Agenda Item #1 - Proclamation presented to American Red Cross.

Add Business Agenda Item #12 — Motion to place on the general election ballot the
language of House Bill 1722 to benefit parks and recreational facilities for the purpose of
Tourism and Economic Development within the City.

Councilman Anderson seconded the motion and the vote carried unanimously.



http://www.gautier-ms.gov/

Announcements:

1. 5" Annual City of Gautier Easter Egg Hunt Saturday, March 19, 2016 at Shepard State
Park. Councilwoman Martin stated that if the weather changes by Friday night that the
Easter Egg Hunt will be postponed until Sunday at 2:00pm.

2. Jackson County Household Hazardous Waste Collection Day, Saturday, April 23, 2016,
8 A.M. — 12 Noon, Singing River Mall Parking Lot.

Presentation Agenda:

1. Proclamation in Recognition of Gautier Hometown Veteran Henry Russell.

2. October 2015; November 2015; December 2015; and January 2016 Financial Reports,
Teresa Montgomery, Comptroller.







JACKSON COUNTY
HOUSEHOLD HAZARDOUS WASTE
COLLECTION DAY

ACCEPTABLE ITEMS

Aerosols, All Purpose Cleaners, Ammonia, Anti-Freeze, Automobile Cleaners, Batteries, Brake Fluid,
Charcoal Lighter Fluid, Chlorine Bleach, Detergents, Disinfectants, Drain Opener, Furniture Polish,
Gasoline, Glass Cleaner, Herbicides, Insecticides, Mothballs, Motor QOll,

Oven Cleaner, Paint, Paint Thinner, Pesticides, Pool Chemicals, Rodent
Poisons, Rubber Cement, Rug & Upholstery Cleaner, Scouring Powder, Silver Polish, Snail & Slug
Killers, Toilet Bowl Cleaner, Transmission
Fluid, Tub & Tile Cleaner, Turpentine, Varnish, Water Seal, Wood Finish

A One Day FREE

_ Proper Disposal Turn-in Event
DO NOT BRING
SATURDAY B

Explosive Materials, )
Ra)t(i?oc;ilt\;\?e I\za(tesraiasls, APR"— 23, 2016 of 5Tires

PCB’s, Medical Waste,

Take over 5 to

Syringes, Compressed 8 AM. - 12 NOON Seaman Road
Cylinders, Electronic Waste SINGING RIVER MALL Landfill
**NO CONTRACTORS ”
NO WASTE FROM PARKING Lot

BUSINESSES** HWY 90, GAUTIER

Put Toxic Waste In Its Place

Household Hazardous Waste The collection event is a community

Unused or leftover portions of products containing toxic chemicals. Any service funded by the MS Department
product which is labeled . o . .
CAUTION, POISONOUS. TOXIC. FLAMMABLE or CORROSIVE of Environmental Quality in cooperation with the Jackson County

is considered a household hazardous waste. Board of Supervisors, Municipalities and the Jackson County
Solid Waste Department.

A Safe Substitute
A safe alternative to a toxic product. Fact sheets are available to help
you reduce the use of toxics and minimize health risks.

Legal Transportation
Leaving products in the original containers and making sure that the
containers are sealed so that they will not leak. Transport containers in
the trunk or in the back of the vehicle away from passengers.

DO NOT TRANSPORT OVER 5 GALLONS
OR 50 POUNDS AT ONE TIME.

Proper Disposal

Extremely Important
It is dangerous and illegal to discard hazardous household materials in

the trash or down the drain. Instead; use up the product as intended or
take to a household hazardous waste event.

For More Information Call 228-872-8340 or visit
http://www.co.jackson.ms.us/departments/solid-waste/
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Councilman Vaughan made a motion to authorize payment of judgement rendered
in the firefighter litigation pursuant to Judge Jacksons order.

Councilman Jones seconded the motion and the vote carried unanimously.

There came for consideration of the Mayor and Members of the Council of the
City of Gautier, Mississippi, the following:

ORDER NUMBER 054-2016

IT IS HEREBY ORDERED by the Mayor and Members of the Council of the City
of Gautier, Mississippi, that the contract between the City of Gautier and the Gautier
Firefighters Association, Local 3290 of the International Association of Firefighters
(IAFF) is hereby approved.

IT IS FURTHER ORDERED that the City Manager or City Clerk is authorized to
execute any and all documents necessary.

Motion was made by Councilman Guillotte seconded by Councilman Vaughan
and the following vote was recorded:

AYES: Gordon Gollott
Mary Martin
Johnny Jones
Hurley Ray Guillotte
Casey Vaughan
Rusty Anderson
Adam Colledge

NAYS: None

MAYOR

ATTEST:

COMPTROLLER

Passed and Adopted by Mayor and Members of the Council of the City of
Gautier, Mississippi, at the meeting of March 15, 2016.
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CONTRACT BETWEEN
THE CITY OF GAUTIER, MISSISSIPPI AND THE GAUTIER
FIREFIGHTERS ASSOCIATION, LOCAL 3290
OF THE INTERNATIONAL ASSOCIATION OF FIREFIGHTERS,
AF.L.-C10.-C.L.C

PREAMBLE

The following contract, by and between respectively, the City of Gautier hereinafter
referred to as City, and Local 3290, Gautier Firefighters Association, A.F.L.-C.1.0., hereinafter
referred to as the Union, is designed to maintain and promote a harmonious relationship between
the City of Gautier and such of its employees who are within the provision of this contract, in
order that more efficient and progressive public service may be rendered; and further, to insure
true collective bargaining between the parties hereto. This contract shall be interpreted in a
manner consistent with State Laws and City Civil Service Rules and Regulations.

ARTICLE 1
PUBLIC EMPLOYEES

The Fire Department and the individual members of the Union are to regard themselves
as public employees, and are to be governed by the highest ideals of honor and integrity in all
their public and personal conduct in order that they may merit the respect and confidence of the
general public.

ARTICLE 2
RECOGNITION

A The City hereby recognizes that the Union is the sole exclusive representative of all
employees of the Fire Department, with the exception of the Fire Chief, Deputy Chief/Fire
Marshal and the Department Secretary, for the purpose of collective bargaining with respect to
wages, hours of work, and conditions for employment.

B. The City agrees not to discharge or discriminate against employees of the Fire
Department because of Union membership or Union activities.

C. The Union agrees not to discriminate against any employee because he/she refuses to join
the Union.
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ARTICLE 3
EMPLOYMENT AND PROBATION

Refer to Civil Service Manual Rule 13.2 - The length of the probationary period may be
established by the City Manager for each covered position for a period not to exceed one (1)
year.

Rule 13.5 - If, in the judgment of the Civil Service Commission, hereinafter, “Commission” the
best interest of the City would be served by further deferring a permanent appointment, the
Commission may, upon its own resolution, defer such appointment for an additional period not
to exceed ninety (90) days. Any such deferment and justification therefore shall be recorded in
the minutes of the Commission.

ARTICLE 4
NO STRIKE CLAUSE

A. The Union agrees there shall be no strike, slowdown, stoppage of work or any
interference with the efficient management of the Fire Department.

B. The City agrees in return that there shall be no “lockout” of the employees of the Fire
Department.
ARTICLES

UNION RIGHTS
NEGOTIATION LEAVE

A. Members of the Union Negotiation Committee who attend meetings between the City and
Union for the purposes of negotiating the terms of a contract, at the time the employees
are scheduled for duty, shall be on duty while attending such meetings.

B. The members of the Union Grievance Committee shall be considered on duty while
attending meetings between the City and the Union for the purposes of processing
grievances, provided the employees are scheduled for duty at the time of the meeting.

C. If on duty, employees whose presence is required at a grievance meeting or hearing shall
be considered on duty while attending the meeting or hearing.

D. If the City requires an employee to attend a meeting, the employee will be considered on
duty for the purpose of attending the meeting.

E. Meetings for the purpose of negotiating contracts or grievances with the city and
requiring the City Manager involvement will be held at City Hall. General meeting of the
Grievance Committee will be conducted at Central Fire Station. If City business
interferes with a meeting being held at City Hall, then the meeting will be held at a place
agreed upon by all parties involved.
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If there is any business pertaining to the Union to be brought up at City Council or Civil
Service meetings, then the Union designees that are on duty shall be allowed to attend.
They will respond from City Hall if necessary.

Employees elected or appointed to Union office shall be granted reasonable time off
without pay to conduct authorized Union business. Request for time off pursuant to this
Article shall be submitted in accordance with the City’s Leave Request Procedure.
Permission for such time off may be granted as long as proper staffing levels are
maintained, but permission for time off shall not be unreasonably withheld. Such time
off shall not result in any extra cost to the City.

The union shall annually receive a copy of the proposed budget prior to the adoption
public hearing, by August 1% provided by the Fire Chief or Deputy Fire Chief/Fire
Marshal.

The Annual Performance Evaluation and Appraisal Form shall be completed for each fire
department employee and submitted to the Human Resources Department by May 30,

ARTICLE 6
MANAGEMENT RIGHTS

It is understood that the management and direction of the working force are vested in the
City Council as the employer, and the City Manager as the Administrator for the Council
as authorized by Mississippi law and the applicable Civil Service Rules and Regulation.

The City agrees to publish any new or modified work rules which effect compensation or
policies within this agreement, and distribute proposed changes to the employees and the
Union two (2) weeks prior to implementation. The Union retains the right to challenge
the application or interpretation of new or modified rules through the grievance and
arbitration procedure.

The City Manager’s duties and authority are delineated by Mississippi law.
Seniority and layoffs will be governed by the Civil Service Rules and Regulations. The

Fire Department is covered by Civil Service and is entitled to the protection of, and will
adhere to, the Rules and Regulations thereof.

ARTICLE 7
GRIEVANCES AND PROCEDURE

A

Any grievance or misunderstanding which may arise between the City and the Union or
between the City and any Union member or members, concerning the application or
interpretation of this Agreement shall be acted upon in the manner described below.
Time limits at each level of the Grievance Procedure may be extended by mutual consent.

The Union shall designate a three to five members Grievance Committee, one of whom
shall be designated Chairman and another of whom shall be designated its Secretary.
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Step 1.

Step 2.

Step 3.

Members of the Grievance Committee who are on duty shall be afforded time, as is
necessary to attend the business thereof.

Any firefighter, or group thereof, who has any complaint or grievance, may elect to
utilize this procedure in the resolution thereof as it relates to union agreement matters.
However, the existence of this procedure does not preclude the informal resolution of a
grievance by other means and this procedure may be abandoned at any time by the
complaining party or parties before initiation of a grievance through the procedures
outlined below. A complainant shall attempt to resolve said grievance through the Chain-
of-Command.

The complaining party or parties electing this procedure shall do so by presenting their
complaint to the Union Grievance Committee within thirty (30) days of occurrence.
Those grievances not filled within the thirty (30) day time limit will be judged as non-
meritorious. The Union Grievance Committee shall cause an investigation of the
complaint to be made. If the complaint is determined not meritorious, the Committee
Secretary shall present a written statement of rejection of the grievance to the
complaining party together with the reasons therefore. If the complaint is determined
meritorious, the Committee Secretary shall prepare a written statement of the grievance
and present same to the Fire Chief. The Committee shall make a determination within
ten (10) days (exclusive of weekends and holidays) of the presentation of a grievance to
the committee. All grievances meritorious or not will be forwarded to the Chief.

A Within ten (10) days (exclusive of weekends and holidays) the Fire Chief shall
rule upon any grievance presented to him. He may reject the grievance in whole
or in part, or rule favorably thereon. A rejection, in whole or in part, shall be in
writing with reasons for rejection ascribed and copies of said rejection being
presented to the complaining party or parties and to the Grievance Committee
Secretary, together with the written grievance statement originally presented to
him. The complaining party or parties or Grievance Committee Secretary, may
request a hearing on any grievance by written request to the Fire Chief upon
presentation of a grievance to him, or upon written request therefore prior to the
expiration of the time allowed for the Fire Chief’s decision. The Fire Chief shall
schedule such hearing within ten (10) days (exclusive of weekends and holidays)
of the request thereof at a time convenient to all concerned. Fire Department
Personnel shall have time off, with pay, for appearance at such hearings. After
such hearing, the Fire Chief shall have ten (10) days (exclusive of weekends and
holidays) to render a decision on the grievance presented.

B. Within ten (10) days (exclusive of weekends and holidays) of receipt of a written
rejection, an aggrieved party may appeal said rejection to the City Manager by
presentation to him/her of the original written grievance statement, a copy of the
Fire Chief’s written reasons for rejection, and a rebuttal to the Fire Chief’s report
if desired.

Within ten (10) days (exclusive of weekends and holidays) the City Manager shall
rule on any grievance presented. He/She may accept, reject, or modify the Fire
Chief’s decision. He/She shall make a short written statement of his/her decision
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Step 4.

and present copies thereof to the complaining party or parties and the Grievance
Committee Secretary. The Grievance Committee Secretary may request a hearing
on any grievance by written request to the City Manager upon presentation of a
grievance to him/her, or upon written request therefore prior to the expiration of
the time allowed for the City Manager’s decision. The City Manager shall
schedule such hearings within ten (10) days (exclusive of weekends and holidays)
of the request therefore at a time convenient to all concerned. Fire Department
personnel shall have time off, with pay, for appearance at such hearings. After
such hearing, the City Manager shall have ten (10) days (exclusive of weekends
and holidays) to render a decision on the grievance presented. Within ten (10)
days of the City Manager’s decision on a Step 3 grievance, any aggrieved party
may serve notice of the appeal thereof to non-binding arbitration. Prior to
arbitration, both parties agree to use the Federal Mediation Conciliation Services,
Grievance Mediation Procedure, and that if no agreement is reached, the parties
shall proceed to non-binding arbitration.

It is hereby agreed that non-binding arbitration may be resorted to as the ultimate
step in the Grievance Procedure. The result there obtained shall not be binding on
the City, Union, and members thereof.

Non-binding Arbitration shall be effected by forwarding a request of the Federal
Mediation and Conciliation Service to nominate one principal and four alternates,
all of whom shall be impartial persons qualified to act as arbitrators. The process
of selecting the Arbitrator shall commence with the City striking the first panelist;
then the Union will strike the second panelist; the City will strike the third
panelist; the Union will strike the fourth panelist; and the remaining panelist shall
be the arbitrator selected to decide the issue.

The Arbitrator shall hear said dispute and determine the same in accordance with
the published procedural rules of the American Arbitration Association. All
written proceedings required in the first three steps of the Grievance Procedure
herein outlined shall be turned over to the Arbitrator. The Arbitrator’s decision
shall not be binding.

The cost of arbitration shall be borne one-half by the Union and one-half by the
City.

If either party to this Agreement refuses to submit to non-binding arbitration, the
other party hereto may elect to regard such refusal as a complete and total breach
of this Agreement and by written notice to such party terminate all its duties,
responsibilities and liability under the terms hereof, and said Agreement shall be
of no further effect.

All grievances and proceedings therefore shall be timely dated. Failure to render a
timely decision may be regarded as denial of the complaint. All decisions at
whatever step shall be given immediate effect and be acted upon in a reasonable
amount of time. Any Fire Department employee who processes a grievance,
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appears at a hearing thereon, and who misses work because thereof, shall be paid
as if he did not miss work. Grievance Committee members and any employee
processing a grievance shall have access to all Fire Stations for the purpose of
investigation of said offense.

ARTICLE 8
LIMITATION OF GRIEVANCES

It is the intention of the parties that grievances within the jurisdiction of the Civil Service
Commission, as per Mississippi Code of 1972, Sections 21-31-1 et seq., are excluded from the
purview of the Grievance Procedure outlined in Article 7, if such grievances can be fairly said to
fall within the established jurisdiction of said Commission.

ARTICLE 9
CODE OF CONDUCT RULES AND DISCIPLINARY MEASURES

A. Employee Code of Conduct Rules and Disciplinary Measures are governed pursuant to
The City of Gautier Employee Policy Handbook Section 41 Employee Conduct; and also
Employee Disciplinary Measures Section 42; and Civil Services Regulations Rule 3.2. (Revision
dates to the Employee Policy Handbook and Civil Service Regulations shall be updated and
included in the appendix of this agreement.)

B. A copy of the Departmental Standard Operating Procedures shall be provided to all fire
department employees.

C. Employee’s Labor Relations Rights. Management and the Labor force will respect the
rights of each group, and conduct themselves in a manner respectful of those rights as defined
and explained under legislation and court rulings in the United States of America.

The City shall provide a copy of its Operating Guidelines to all Fire Department personnel.
ARTICLE 10

PROMOTIONS, REMOVAL, TEMPORARY DISCHARGE AND
REINSTATEMENT

A. Matters related to promotion, lateral transfer, removal, temporary discharge and
reinstatement shall be according to civil service rules and regulations.

Promotions. For considerations of promotion, written disciplinary action(s) related to
job performance shall not be considered to the detriment of promotion for an
employee if said disciplinary action(s) occur greater than three years prior to the
posting of the vacancy.

All promotions within the Department shall be according to the City Civil Service
Rules and Regulations.
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ARTICLE 11
PERSONNEL FILE REVIEW

A It is agreed and understood by and between the parties of this Contract, that the City shall
maintain a personnel file on each of the employees subject to this contract. It is further
agreed and understood that Fire Department members and/or the Union shall have
reasonable access to his/her personnel file, whether the same is a central file, a satellite
file or otherwise, during reasonable business hours. The City agrees to maintain a log of
the names, times, and dates of individuals who view, copy, or modify any Fire
Department personnel files.

B. It is further agreed that prior to either, a commendation or disciplinary action, being
placed in an employee’s personnel file, the employee shall be notified of the same in
writing.

ARTICLE 12

SENIORITY

A. Seniority shall be defined as the length of continued service of an employee with the City
since the employee’s most recent date of hire, or time in grade.

B. Within ninety (90) days of the effective date of this agreement, the City will establish a
department-wide seniority list by rank, showing the name, position, date of employment,
and date of appointment to current rank. Upon establishing the seniority list, the City
will provide a copy to the Union and Civil Service Commission.

C. Retirement shall be in accordance with State law.

ARTICLE 13

COMPENSATION OF INJURED EMPLOYEES SAFETY

A. Compensation to Injured Employees.

1. Payment of Worker’s compensation to all employees who are disabled because of
an injury arising out of and in the course of performing their duties with the City
will be governed by the Mississippi State Worker’s Compensation Law.

B. Safety Equipment Devices

The City will provide proper and necessary safety equipment and devices for employees
engaged in work where special equipment and devices are necessary. Such equipment
and devices, where provided, must be used. Employees who fail to use provided
equipment or devices will be subject to disciplinary measures. The City will exercise due
diligence in replacing badly worn or damaged safety devices. Safety issues will be
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brought to the attention of the Fire Chief, in writing. Safety devices not sanctioned by the
City will not be used without written permission from the Fire Chief.

C. Infectious Disease Control
In an attempt to control the spread of infectious disease and to maintain a healthier
workforce, a program will be established to provide periodic testing for AIDS, Hepatitis,
and Tuberculosis.

ARTICLE 14

RESIDENCY

A. The City has no residency requirements. Should the city council require residency of city
employees, the fire department will be exempt.

ARTICLE 15

EMPLOYMENT IN SECOND JOBS

A Employees who work on second jobs shall do so with the understanding that the Fire
Department is their primary job and that such outside employment must not affect the
employee’s attendance, efficiency, and/or the reputation of the City.

B. Employees, while working a second job, shall not use uniforms or equipment supplied by
the City.

C. Employees who take other employment must notify their immediate supervisor of their
employment and the supervisor must inform the Fire Chief within twenty-four (24) hours.

ARTICLE 16

LEAVE OF ABSENCE

A. Sick Leave
1. Sick Leave shall be paid as follows:

A Sick leave shall be earned by all employees. Upon completion of thirty
days employment, a probationary employee may be granted sick leave
with their shift supervisor’s approval.

B.  Sick leave shall be based on a full calendar month. Sick leave shall be
granted to all members of the Fire Department. Sick leave shall be earned
at a rate of six (6) shifts per year (twelve hours per month) of service with
the Fire Department and shall be allowed to accumulate, with no
maximum.
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C. A full-time employee shall earn twelve (12) hours sick leave for each
month. Sick leave may not be used or paid until the employee shall have
completed 30 days of continuous employment, except in the case of an on-
the-job injury or, Funeral leave.

D.  Requests for use of accumulated sick leave shall be made in accordance
with the City’s established procedures.

E. Upon separation/termination, no payment shall be made for unused sick
leave.

Sick leave will be granted upon approval of the Fire Chief for the following
reasons:

A. Employee’s health,
B. Employee’s health while on vacation,

C. Medical, dental, or optical treatment which is necessary during working
hours,

D. Quarantine due to exposure to contagious disease,
E. In connection with worker’s compensation,

F. To care for members of his/her immediate family who are sick or require
medical care, and

Sick leave shall be granted to regular full-time employees at the rate of eight (8) hours
for each calendar month of service. Sick leave rates for Fire and Police Departments are
as follows:

Fire Department: Shift personnel shall refer to Article 16, Leaves of Absence, Item A,
Sick Leave of labor agreement between City of Gautier and Local 3290.

Police Department: All full-time employees shall earn eight (8) hours, ten (10) hours, or
twelve (12) hours sick leave depending on the shift assigned.

Sick leave is not available for use until the end of the month following thirty (30) days
of employment for employees of the Schedule 2080. Sick leave shall be charged in
quarter-hour increments rounded to the nearest quarter hour on the employee’s time
sheet. Sick leave accrual during leaves of absence without pay will be on a pro-rata
basis based on the number of hours worked during the month.

Sick leave is authorized for use by employees for absences due to personal illness or
physical incapacity, sickness of an immediate family member, doctor or dental
appointments for self or immediate family, FMLA covered absences, and requests for
the employee's presence by immediate family, doctor or clergy due to family illness.
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An employee desiring to use sick leave must notify his/her immediate supervisor of the
illness no later than fifteen (15) minutes before the beginning of the work shift or as
otherwise required by the applicable Department’s Standard Operating Procedures.
Failure to do so may result in denial of such paid leave and/or disciplinary action,
including but not limited to termination of employment. The employee should also let
the supervisor know when he/she expects to return to work.

Sick leave exceeding three (3) consecutive work days or three (3) scheduled shifts; must
be confirmed by a qualified doctor’s statement submitted to the supervisor after the third
(3") consecutive day of absence. The doctor’s statement must contain a statement that
the employee is fit to return to work including any limitations the employee may have
relating to their particular job classification; or a statement as to when the employee will
be fit to return to work. A qualified doctor shall be defined as a duly licensed doctor of
medicine, osteopathy or dentistry. If sick leave is not confirmed by a doctor’s statement
after the third consecutive day of absence, the employee may be placed on unpaid leave
for the period of absence until the excuse is submitted or may be required to use
vacation time for the absence. Employees who abuse sick leave will be subject to
disciplinary action which may include but is not limited to termination. (See Sick Leave
Abuse, Employee Policy Handbook).

Sick leave usage during an employee’s last two (2) weeks of employment must be
documented by a qualified doctor.

Unused sick leave shall accrue to the credit of each employee with no maximum and,
subject to conditions and terms of the Public Employees Retirement System (PERS) or
any other governing or applicable regulations or requirements, may be certified to PERS
for retirement credit upon separation of employment. Sick leave cannot be cashed out or
paid as money upon separation of employment.

2. Sick leave that is used on the “working day” before and/or sick leave used the first
“working day” after an observed holiday; must provide documentation by a qualified
physician. In lieu of a medical certificate, supervisors may allow a sworn affidavit from
the employee which provides the circumstances of the illness. Information requests
shall be processed in accordance with the official privacy policy of the City for
compliance with the Health Insurance Portability and Accountability Act of 1996
(HIPAA).

Bereavement leave is at the discretion of the Fire Chief and/or Deputy Fire Chief,
pursuant to the city employee policy handbook.

3. Section 10/Bereavement Leave: Regular full time employees who have a member
of his or her immediate family taken by death shall receive up to twenty four (24)
hours off with pay as bereavement leave to arrange and/or attend funeral services. If
additional time is necessary, it shall be taken as sick leave, with advance
authorization by the Department Director. If sick leave is not available, it may taken
as unpaid leave with advance authorization by the Department Director and approval
by the City Manager for situations involving Department Directors. Employees who
require time off due to the death of an immediate family member (in order to obtain
bereavement leave) should immediately notify their supervisor and/or Department
Director. Immediate family shall be defined as spouse, mother, father, mother-in-law,
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father-in-law, children, sister, brother, daughter-in-law, son-in-law, sister-in-law,
brother-in-law, grandparents and grandchildren. A current step-child, step-father,
step-mother, step-father-in-law, or step-mother-in-law may also fall under this
definition. An aunt, uncle, or cousin who is a dependent of or who resides in the
household of the eligible employee, or over whom the eligible employee is a court
appointed guardian or conservator, may also be treated as “immediate family” under
this Section.

4. An employee making an intra-city departmental transfer will retain any unused sick
leave to his credit.

5. Absence due to sickness or injury which extends beyond an employee’s sick leave
and vacation leave is without pay. Employees who have exhausted their accrued leave
may be eligible for donated leave in accordance with the city policy on Donated
Leave in the Employee Handbook, Section 15.

B. Civil Leave

Pursuant to Employee Policy Handbook Section 11 Jury/Court Leave

Full-time employees who are required to participate in legal proceedings, legislative
committees or quasi-judicial bodies, as a witness in response to a subpoena or other
directive shall be allowed authorized leave with pay. An employee who receives
notice of jury duty or witness service must notify his/her supervisor immediately so
that arrangements may be made to cover the position.

Time away as a result of jury or court leave as set forth above will not affect
vacation, sick leave or other leave accruals. The City will continue to provide health
insurance benefits for the full term of the jury duty absence. Employees may retain
any jury and mileage fees received. A copy of fees received should be submitted to
the Human Resources Department for verification of dates served.

Employees are to return to work after jury duty, although no more than the regularly
scheduled number of hours for both jury duty and work shall be required in any one
(1) day. If excused as a juror on any given day, the employee is expected to contact
his/her supervisor immediately and to report to work as instructed.

Employees who appear in court as a party or as a witness on behalf of any party
whose action is not in furtherance of the City’s interests or official City business or
that is unrelated to their official City duties without forced action of a subpoena or
other legal document forcing attendance, shall not be paid for time away from work
unless the employee elects to use accrued vacation time as approved by the
employee’s supervisor.

Non-exempt employees who are subpoenaed will be paid for the time spent when
required to attend Civil Service hearings.
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C. Leave Without Pay

The decision to grant a leave without pay (leave of absence) is a matter of administrative
discretion. It shall be incumbent upon the Fire Chief to weigh and determine each case on its
own merits. Any leave of absence must have the approval of the City Manager. In each case the
City shall make a reasonable effort to return the employee to his/her former position or a similar
position of the same classification in another division. If no opening exists, the employee shall
be placed on the eligible register for a period of six (6) months. The Fire Chief is required to
adhere to the following practices:

1.

He/she must submit personnel action forms placing employees on a leave of
absence, without pay, for any period of leave which exceeds thirty (30)
consecutive days. The leave of absence will be effective beginning with the first
day of absence. Leave without accumulated sick time, and leave without pay for
thirty (30) consecutive days or longer, will result in a corresponding adjustment of
anniversary and classification dates.

An employee granted a leave of absence must keep the Fire Chief informed every
three (3) months of his current activity (school, medical, military, etc.). In
addition, the member must keep the Fire Chief advised of his current address at
all times unless military duties restrict those abilities.

An employee, who attains either part-time or full-time employment elsewhere,
while on an authorized leave of absence, is required to notify the Fire Chief in
writing within three days of accepting such employment.

Failure to comply with items 2 and 3 above shall result in an employee being
dropped from leave of absence status, in which case he must return to duty or be
dismissed.

An employee granted a leave of absence shall contact the Fire Chief at least two
(2) weeks prior to the expiration of the approved leave in order to facilitate the
reinstatement process.

Failure to return to work at the expiration of the approved leave of absence shall
be considered an absence without permission and grounds for dismissal.

No sick leave or annual leave shall be earned by an employee for the time the
employee is on leave without pay.

Advanced Education Off-Duty

Permanent full-time employees shall be permitted to use personal vacation time, Kelly day,
and/or swap time to attend advanced, off-duty on- campus classes with the approval of the Fire

Chief.
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Advanced Education On-Duty

Gautier recognizes the benefits of being the hometown of the Mississippi Gulf Coast Community
College Jackson County Campus. On-duty firefighters shall be permitted to attend on-campus
classes with the approval of the Fire Chief. Consideration shall be given based on seniority,
merit, and shift manning.

D.

Military Leave.

The City shall grant military leave in accordance with Section 33-1-21, et seq.
Mississippi Code of 1972, and also Section 13 of city employee policy handbook.

Family Leave.

The City shall grant family leave as required by (FMLA) detailed in Section 12 of the
Employee Handbook.

Union Leave of Absence.

1. Should a member become appointed or elected to a full time Union position, a
Leave of Absence shall be granted for the duration of such appointment or elected
position.

2. An employee on such leave of absence shall keep the Fire Chief advised of his

current union position and current address.

3. An employee on such leave of absence shall contact the Fire Chief at least two (2)
weeks prior to the expiration of the termination of the appointed position or
elected position to facilitate the reinstatement process.

4, At the conclusion of said leave of absence, the City shall make a reasonable effort
to return the employee to his or her former position or a similar position of the
same classification in another division. If no opening exists, the employee shall
be placed on the eligible register for a period of not less than six (6) months.
After the expiration of the eligibility register, the employee must comply with the
Civil Service Rules and Regulations pertaining to Competitive Appointments.

5. Seniority shall accrue during this leave of absence.
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ARTICLE 17
HOLIDAYS

A. The following ten (10) days and such days as the City Council may designate shall be
paid Holidays.

NEW YEARS DAY

MARTIN LUTHER KING/ROBERT E. LEE’S BIRTHDAY
WASHINGTON’S BIRTHDAY

GOOD FRIDAY

NATIONAL MEMORIAL DAY

4™ OF JULY

LABOR DAY

VETERAN’S DAY

THANKSGIVING DAY

CHRISTMAS DAY

Official holidays are declared by the Governor of the State of Mississippi. The City will observe
the holiday on the day declared by the Governor. The City Council shall recognize such holidays
in the event that discretion is provided by the Governor.

Fire Department personnel who normally work shifts (212 hours in a 28 day cycle) shall receive
eight (8) hours straight time pay in addition to their normal pay for each of the days set out above
and any additional days approved by the city council as a holiday whether they work the holiday
or not.

The Fire Chief will ensure that employees that are scheduled to work on a holiday will make
every effort to work the holiday or make arrangements to cover the holiday in a manner that
limits the amount of any additional costs to the city.

ARTICLE 18
VACATIONS

A All paid vacation shall be computed as follows:

1. Employees with less than five (5) years of continuous service shall earn twelve
hours, paid vacation, per month of service in the Fire Department. Twelve (12)
hours of vacation time per month shall equate to six (6) workdays per year.
Vacation time cannot be used, except in the case of a on the job injury, until the
employee has completed one year of service.

2. Employees with five (5) years through but less than ten (10) years of continuous
service shall be given nine (9) workdays with pay per year. This will equate to
eighteen (18) hours per month and shall accrue monthly.

3. Employees with ten (10) years of continuous service shall be given twelve (12)
workdays with pay per year. This will equate to twenty-four (24) hours per
month and shall accrue monthly.
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Employees shall have the right to select their vacation dates in accordance with seniority
and with approval by the Fire Chief / Deputy Fire Chief to ensure levels of service will
not be negatively impacted.

Employee’s approved vacation shall not be canceled because of city business except in
cases of natural disaster.

Upon termination of employment, after one (1) year of continuous service, each
employee shall be paid for not more than 240 hours of accumulated vacation. Unused
vacation in excess of 240 hours shall be counted as creditable service for the purposes of
the retirement system as provided in sections 25-11-103 and 25-13-15, MCA.

Vacation benefits for 40 hour per week employees (covered by this contract) shall be the
same as for other 40-hour City employees.

In the event of an employee’s death (while in the employment of the City as covered in
this Agreement) the employee’s beneficiary as designated by the employee shall receive
an amount equal to the product of the number of vacation hours accumulated at the time
of the employee’s death times the hourly rate of pay of the employee at the time of his
death not to exceed 240 hours.

ARTICLE 19
DEATH OF AN EMPLOYEE

In the event of the death of a City employee, all accrued wages due, shall be paid to the
person’s beneficiary in accordance with state-law and city policy.

ARTICLE 20
UNION COMMUNICATIONS AND MEETINGS

A. The City shall permit the use of the bulletin (cork and chalk) boards located in the
respective firehouses by the Union for the posting of notices concerning the Union
business and activities.

B. All such notices shall be signed by one or more of the Union Officers. The Union shall
be allowed the use of the South Fire Station or the classroom at Central Fire Station for
its regular and special meetings so long as those meetings do not interfere with other
scheduling. The place of the meetings will be decided by the Union Officials.

ARTICLE 21

INSURANCE

The City will pay per month, for insurance coverage on the City’s Group Cafeteria Insurance
Plan for each of the Fire Department members, upon the employee’s request.
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A Nothing in this article will prevent the City Council from paying a higher amount should
they so desire.

B. If the City should elect to raise this amount for other employees, not covered by this
Contract then, the City shall also increase the amount for the employees covered under
this Contract.

C. Significant changes to insurance policies, such as rate increases and changes in coverage
will be provided to the Fire Union two weeks prior to city council consideration.

D. In the event that the city council shall appoint an insurance committee, the Fire
Department Union President or his/her designee, shall be an appointed member.

E. The City shall follow HIPAA in regards to all employee medical information and medical
administrations related to the health care plan.

ARTICLE 22

UNIFORMS AND OTHER EQUIPMENT

A

In addition to the present uniform allowance, each employee of the Fire Department shall
be reimbursed for replacement of personal effects that have been damaged or lost in
performance of duty.

Uniforms shall be purchased once a year and/or as needed and shall consist of uniforms
for job performance as deemed necessary by the Fire Chief and budgeted. The minimum
uniform allowance shall consist of boots, duty pants, duty belt, duty shirt, duty t-shirt,
jacket. Additional uniform items may be issued based on assignment and need, at the
discretion of the Fire Chief and/or Deputy Fire Chief/Fire Marshal.

A new employee shall be furnished one (1) pair of safety type fire boots, one (1) pair of
turnout pants, one (1) turnout coat, one (1) fire helmet, one (1) pair of gloves, one (1) pair
of suspenders, one (1) PBI or NOMEX hood, and one (1) pair of coveralls, (coveralls are
optional). The above articles shall be replaced by the City as the need arises.

The Fire Chief shall establish and maintain an officer, and rank and file committee of
equal representation to make recommendations to the Fire Chief on Firefighting uniform
equipment, gear, and procedures. This committee shall make non-binding
recommendations in an effort to promote communication and safety between
management and suppression personnel.

ARTICLE 23
OUT OF RANK PAY

A.

Employees shall receive compensation for any higher rank in which they may serve at a
flat rate of $25.
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B. This, out-of-rank pay would be paid only for a consecutive 24-hour shift, and no hours
greater or shorter than a full 24-hour shift, at a flat rate of twenty-five dollars ($25)
irrespective of rank.

C. Every attempt shall be made to fill shift vacancies with firefighters of comparable rank.
In instances where this is not possible, positions working up are preferable.

D. In instances when a senior ranking officer fills a subordinate’s shift vacancy, the senior
ranking officer is accountable to his promoted rank, both related to responsibilities and
compensation.

E. The process for determining which fire fighters shall work out-of-rank shall be based on
seniority, and time in grade.

ARTICLE 24

HOURS WORKED - OVERTIME

A

Fire Department personnel are normally scheduled to work 24 hours on duty and 48
hours off duty, for each 28-day work period. The City Council of Gautier sets operation
hours for city services, pursuant to state law. Changes to fire department operation hours
shall be provided to Local 3290 two weeks prior to City Council consideration.

Kelly Days. The fire department work schedule is defined as twenty four hours on/forty-
eight hours off schedule, with a Kelly day every 28 day cycle.

Additionally, any employee in excess of 212 actual-hours-worked (which excludes
vacation, sick leave, and holiday pay) during any 28 day work period, shall receive
overtime pay at the rate of one and one-half times the regular rate of pay.

ARTICLE 25
MINIMUM WORK FORCE

Fire Department strength shall not be reduced to provide protection service for any
private person or organization.

Company strength of the Fire Department shall not be reduced to do any service of any
kind for private persons or organizations, e.g. political rallies, private parades and private
fundraisers.

Fire Department strength shall be maintained at a minimum of nine people per shift.

Fire Department assets may be utilized in City sponsored functions.

44



A mandatory overtime procedure will be established to ensure that at no time does the
minimum manning level fall below nine (9) people per shift on duty, and shall be
administered by the shift supervisor, and shall become APPENDIX OT.

A part-time firefighter program will be established to ensure that at no time
does the minimum manning level fall below nine (9) people per shift on duty, in instances
where the overtime budget cannot accommodate section E, above.

At no time shall the fire department overtime budget consist of less than 3.5% of the fire
department’s annual salary budget (including benefits). By March 1st of the fiscal year,
should the overtime budget exceed 55%, the part-time firefighter program (Section F)
shall be implemented.

ARTICLE 26
FIRE STATIONS

A. The City shall furnish fire stations with household supplies and goods such as furniture,
beds, linens, blankets, kitchen equipment appliances, cooking utensils, paper toiletries,
television, exercise equipment, and internet access (for training purposes). A furniture
allowance of two thousand dollars ($2,000) shall be budgeted annually, to accommodate
a minimum bedding replacement schedule, at the discretion of the Fire Chief and/or
Deputy Fire Chief/Fire Marshal with input pursuant to Article 22, Section D, Firefighting
Equipment, Uniform and Gear Committee.

B. Fire Department members shall furnish their own food while on duty.

C. The City shall structurally maintain and repair all Fire Stations and all fixed appliances
therein, other than routine maintenance now being performed (as listed in Dept. Standard
Operating Procedures).

D. All employees shall be encouraged to perform station maintenance within the scope of
their abilities.

ARTICLE 27

CALL BACK

A. Any employee who is called during off duty hours to report to work shall be given two
(2) hours work and shall be paid a minimum of two hours per call out.

B. In the event of exigent conditions, as determined by the shift supervisor, he shall have the

authority to call in adequate staffing to mitigate the situation. The Fire Chief or Deputy
Chief/ Fire Marshal shall be notified within twenty-four (24) hours.
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ARTICLE 28
WAGES

A.

The basic salary for twenty-four (24) hour Fire Department personnel shall be as set in
the attached APPENDIX PAY RANGE.

Management shall be defined as Captains and the Deputy Chief and Fire Chief for the
purposes of this Wage Article. Salary increases (not the salaries themselves) for these
positions shall be congruent.

Longevity Pay. In the event that the city budgets longevity pay for employees, the fire
department shall receive equal benefit of the longevity pay policy.

Promotional Pay Adjustment. Upon promotion, an employee shall receive a 5% pay
adjustment and placement on the corresponding grade for the position.

Performance-Based Raise Program. The Fire Department, the Equipment, Gear and
Procedures Committee (pursuant to Article 22 Section D) and the HR Department, shall
cooperatively draft a Performance-Based Evaluation and Appraisal Form for submittal to
the Gautier Civil Service Commission, specific to department duties and expectations.
Employee raises shall be based on satisfactory employee performance, as determined by
the shift supervisor and Deputy Chief and as approved by the City Manager.

The public safety performance-based raise program shall be calculated from the
established public safety millage, which shall annually be set at such a rate as to ensure,
with all probability, a valuation no less than 1.5% times one hundred and ninety-five
thousand dollars ($195,000). The city council shall annually budget fire department
employee raises as a 1.5% lump sum of the eligible departmental base salary
compensation.

Public safety millage. In 2014, the Gautier City Council established a Public Safety
Millage for public safety compensation. The base year valuation generated $197,810.

The Human Resources Department shall conduct a coast-wide salary survey for fire
departments at a minimum of every three years.

ARTICLE 29
HOURS OF WORK

A

The hours of duty shall be twenty-four (24) hours on duty followed by forty-eight (48)
hours off duty, except in major emergency.

The normal time for employees to report on duty shall be 7:00 A.M., except in case of
emergency as approved by the City Manager, Fire Chief, Deputy Chief/Fire Marshal or
City Council.

One twenty-four (24) hour shift on duty shall be called one day.
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ARTICLE 30
SAVINGS CLAUSE

In the event any provisions of this Agreement shall be held to be invalid, unconstitutional, or
unenforceable by any final adjudication of any Court of law, then that provision, or provisions,
shall immediately be considered null and void, and the remainder of the Agreement shall not be
affected thereby but shall continue in full force and effect. Further, in the event that the Attorney
General of the State of Mississippi renders an opinion that any provision of this Agreement is
invalid, unconstitutional, or unenforceable, then the adherence to that provision or provisions
shall be abated or suspended, until any Court of law renders a final adjudication on that
provision.

ARTICLE 31
CITIZEN COMPLAINTS

A.

A Citizen’s complaint against a firefighter that may result in a disciplinary action must be
made in the form of a sworn Affidavit. This citizen’s complaint affidavit form will also
include a warning that a false statement may subject the affiant to civil liability.

In the event a non-criminal complaint is made against any employee in which an internal
investigation is warranted, the accused member shall be notified in writing of the
investigation prior to the initiation of said investigation. Before any disciplinary action is
taken, there shall be a meeting consisting of the Fire Chief, the member, his immediate
supervisor, union representative, a legal representative of the employee’s choosing, and
the person making the complaint in order for the complaint to be heard. If the person
making the complaint refuses to attend the hearing, the complaint shall be expunged.

In addition, before any written complaint, employee notice, or warning is placed in an
employee’s file, it shall be reviewed by the Fire Chief and the employee.

ARTICLE 32
TUITION

The City may pay tuition for job-related educational courses provided these conditions
and guidelines are met and followed:

1. The course must be approved by the Fire Chief and the City Manager prior to
enrollment.

2. The course must be job-related and in the best interest of the City.
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3. The City shall reimburse the employee for tuition only after completion of the
course and with the following proof of grades:

a. A grade of “A” — 100%
b. A grade of “B” — 80%
C. A grade of “C” or pass on a pass fail basis — 70%
d. All grades less than “C” — 0%
4. No employee shall be eligible for reimbursement for more than one course per

semester. No duplicate payments shall be made, e.g. Veteran’s Administration,
Pell Grants, etc.

5. Only full-time permanent employees are eligible for tuition reimbursement.
Employees must attend classes during off-duty hours, unless approval is obtained
from Fire Chief.

6. No authorizations for reimbursement shall be made for more money than is
allocated by the City by budget line-item educational reimbursement.

7. The union shall annually receive a copy of the proposed budget prior to the
adoption public hearing, to inform employees of tuition funding.

ARTICLE 33
INCIDENT LEAVE

Permanent full-time and probationary full-time employees shall be granted Incident Leave with
full pay, and without loss of sick leave or vacation leave, not to exceed five (5) consecutive
scheduled work shifts, upon request by the member and approval of te the Fire Chief and/or
Deputy Chief/Fire Marshal. This may be extended by two (2) more consecutive work shifts.

The extended shifts require Fire Chief’s approval. The Incident Leave shall go into effect in the
event an employee becomes involved in an incident that results in death or serious bodily injury
of a co-worker.

A.

An employee who is directly involved in an incident, which results in the death of a co-
worker, shall be granted the full five (5) consecutive work shifts under the above outlined
incident leave with the option of requesting two (2) additional consecutive work shifts.

An employee covered under Section A. who remains away from work for more than two
(2) work shifts will be required to visit a psychologist or a psychiatrist for a minimum or
five (5) counseling sessions. The counseling sessions may be extended to ten (10)
sessions at the request of the employee, or the counselor, and upon approval of the Fire
Chief. The City agrees to pay any portion of the fees not covered by Insurance for each
counseling session attended by the employee.

An employee who is indirectly involved in the death of a co-worker whom he/she is
assisting shall be covered under Section A but with a maximum of three (3) consecutive
work shifts. The employee shall have a minimum of three (3) voluntary counseling
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sessions, not to exceed a maximum of six (6) sessions. That portion of the voluntary
counseling session fees not paid by Insurance will be paid by the City.

D. An employee who is directly involved in the serious bodily injury to another person, as a
result of the employee’s actions, shall be covered under Section B upon approval of the
Fire Chief.

E. All employees are covered under this Article, whether they are on duty or off duty,

provided the incident is job related.

F. All employees shall be afforded the opportunity of being assigned to light duty for a
maximum of ten (10) work shifts in addition to counseling.

ARTICLE 34

TRAINING

The City and

the Union are in agreement that it is in their best interest to have as many

employees as possible participate in professional and educational training courses whenever they

are available.

1.

The Fire Chief shall arrange all emergency services courses and training programs
in such a manner as to meet the minimum standards as set forth by the State of
Mississippi. The Fire Chief shall make every effort to ensure everyone is given
equal opportunity for training.

Whenever an employee is attending emergency service courses or
training programs outside their regularly scheduled hours, he/she will earn wages
at their usual rate so long as the expenditure is afforded within the annual fiscal
budget.

3. The Fire Chief shall post on the bulletin boards announcements of all courses to
be given, whether they are compulsory for a segment of the staff, prerequisites to
promotion or improved assignment, or optional for the purpose of improving the
professional standing of the Firefighter or Department. All eligible members shall
have an opportunity to bid for the prerequisite and optional courses.

4. Training will be consistent with any and all city, state, and federal requirements.
Personnel shall not be exposed to situations they have not received training for,
without adequate trained staff present to ensure safety at all times.

ARTICLE 35

DUES CHECK OFF

A. The City agrees to deduct Union dues from the earned wages of each employee covered
by this agreement in such amount as deemed by the Union and certified to the City by the

Secretary, Treasurer and President of the Union provided that such deduction shall be
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made from the employee’s wages only when authorized by him/her on an appropriate
form; a copy of which must be submitted to the Finance Department.

B. The authorization for payroll deduction shall become effective on the next payroll date
occurring after the receipt of the authorization for the payroll deduction by the Finance
Department.

C. All money deducted by the City, in accordance with paragraph 1 of this article, shall be
mailed/delivered monthly to the Treasurer of the Union.

D. The authorization for payroll deduction shall be revocable by the affected employee at
any time by giving the City and Union written notice by certified mail or hand delivered
at least thirty (30) days prior to the effective date of revocation. The revocation shall be
signed by the affected employee and shall be sent to the Finance Department of the City
and to the Secretary, Treasurer, and President of the Gautier Firefighters Association.

ARTICLE 36
ENTIRETY OF CONTRACT

This instrument contains the entire Agreement between the City and the Union and no
statement, promise or other inducement made by the parties hereto which is not contained in this
written Contract, shall be valid or binding; and this Contract may not be enlarged, modified or
altered, except upon written agreement of the parties hereto.

ARTICLE 37
DURATION OF AGREEMENT

This contract is set from date of execution until its eight (8) year anniversary, at which time the
contract shall automatically renew every six months, for a duration of six months until the new
agreement is adopted.

Intent to Proceed With Modification Clause. If either party wishes to modify this agreement then
they shall notify the other in writing two weeks prior to initial joint meeting. In the event that such
notice is given, negotiations shall begin not later than ninety (90) days prior to the termination day
of this Agreement and both parties hereby agree to meet as often as necessary and to use all good
faith toward the satisfactory negotiation or modification of this Agreement. This Agreement shall
remain in full force and effect until a new agreement is signed.

City Council Obligations. Pursuant to Mississippi State Law, an elected body shall not
financially bind the next. However, the City of Gautier will, in good faith, make all efforts to
honor this agreement which represents an employee succession plan in order to maintain
adequate levels of fire service.
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ARTICLE 38
SIGNATURES

This agreement shall inure to the benefit of and be binding upon the successors and
assigns of the respective parties hereto during the period aforesaid.

IN WITNESS WHEREOQOF, the parties hereto have set their hands

This the day of , 2016

By: By:
Mayor City Manager

GAUTIER FIREFIGHTERS ASSOCIATION
LOCAL 3290 OF THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS
AF.L-C10.-CL.C

By:

President Local 3290
By:

V. President Local 3290
By:

Secretary Local 3290
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APPENDIX OT
Procedure for: Mandatory Overtime

The following shall be the procedures for ensuring that the minimum manning level established
in this collective bargaining agreement is met. The shift supervisor shall be responsible for
administering this policy and ensuring its full compliance.

All firefighters will be assigned a date for mandatory overtime, starting with "A" Shift working
through "C" Shift and will be assigned in order of seniority beginning with the most senior
person. The firefighter will be responsible for the mandatory overtime coverage on their assigned
day regardless of length or when the overtime is to begin.

When overtime occurs, the firefighter assigned the mandatory date shall have the option to work
the overtime or choose to find a replacement willing to cover the overtime. If no one accepts the
overtime voluntarily then the assigned firefighter shall work the overtime.

If multiple overtime openings occur, the firefighter assigned for the following date will be
moved to the mandatory slot. This procedure shall remain the same with mandatory assignments
awarded in order down the assigned date listing. If multiple assignments occur, all firefighters
after the first mandatory assignment will remain in their assigned placement on the mandatory
overtime schedule.

Any firefighter assigned a mandatory overtime date may transfer the assignment to another
firefighter who agrees to cover the assignment by written agreement. (See shift swap form)

The shift supervisor must not dismiss his shift until the relieving shift has a sufficient number of
personnel as dictated in Article 25 titled "Minimum Work Force™ within this agreement.

When firefighters are scheduled for authorized leave of any kind, (i.e. Vacation, Kelly Days,
Training, or Sick Leave), their leave is considered to start at the end of the last regular work day
and as such they are excused from mandatory overtime.

The shift supervisor must not dismiss his shift until the relieving shift has a
sufficient number of personnel as dictated in Article 25 titled "Minimum Work
Force" within this agreement.

When firefighters are scheduled for authorized leave of any kind, (i.e. Vacation,
Kelly Days, Training, or Sick Leave), their leave is considered to start at the end of
the last regular work day and as such they are excused from mandatory overtime.
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Appendix

FIRE DEPARTMENT

Wage

PAY RANGES (2496 HOURS)

APPROVED (XX/XX/XXXX)

GRADE 9 UNCERTIFIED

Hourly $9.00 $9.50

Annual $22,464.00 $23,712.00
GRADE 10 FIREFIGHTER

Hourly $10.75 $18.00

Annual $26,832.00 $44,928.00
GRADE 11 LIEUTENANT

Hourly $13.00 $21.00

Annual $32,448.00 $52,416.00
GRADE 12 CAPTAIN

Bi-Weekly $1,435.20 $2,304.00
Annual $37,315.20 $59,904.00

Promotions: 5% increase and place on new grade
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Tabled Business Agenda Item #2 - Consideration of a citizen's request to name a certain

segment of Highway 57 in the City of Gautier , Mississippi in honor of the deceased, Mr.
Charles Lamb.

There came for consideration of the Mayor and Members of the Council of the City
of Gautier, Mississippi, the following:

ORDER NUMBER 055-2016

IT IS HEREBY ORDERED by the Mayor and Members of the Council of the City
of Gautier, Mississippi, that the monetary donation in the amount of $8,302.99 from Friends
of Shepard volunteer group for improvements at Shepard State Park is hereby authorized.

IT IS FURTHER ORDERED that the donation from Friends of Shepard volunteer
group is in the best interest of the City of Gautier.

IT IS FURTHER ORDERED that the City Manager or City Clerk is authorized to
execute any and all documents necessary.

Motion was made by Councilman Vaughan, seconded by Councilwoman Martin
and the following vote was recorded:

AYES: Gordon Gollott
Mary Martin Johnny
Jones Hurley Ray
Guillotte Casey
Vaughan Rusty
Anderson Adam
Colledge

NAYS: None

MAYOR
ATTEST:

COMPTROLLER

Passed and Adopted by Mayor and Members of the Council of the City of
Gautier, Mississippi, at the meeting of March 15, 2016.
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There came for consideration of the Mayor and Members of the Council of the City
of Gautier, Mississippi, the following:

ORDER NUMBER 056-2016

IT IS HEREBY ORDERED by the Mayor and Members of the Council of the City
of Gautier, Mississippi, that the request to submit an amended application to the Mississippi
Department of Marine Resources to transfer funds from the Graveline Bayou Restoration
Project (FY2014-P401-6GA) for the Shepard Park Welcome Center Project is hereby
authorized.

IT IS FURTHER ORDERED that the City Manager or City Clerk is authorized to
execute any and all documents necessary.

Motion was made by Councilwoman Martin, seconded by Councilman Colledge
and the following vote was recorded:

AYES: Gordon Gollott
Mary Martin
Johnny Jones
Casey Vaughan
Rusty Anderson
Adam Colledge

NAYS: None
ABSTAINED: Hurley Ray Guillotte
MAYOR
ATTEST:
COMPTROLLER

Passed and Adopted by Mayor and Members of the Council of the City of Gautier,
Mississippi, at the meeting of March 15, 2016.
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CITY OF GAUTIER

MEMORANDUM
To: Samantha Abell, City Manager
From: April Havens, Grants and Projects Manager
Through: Chandra Nicholson, Economic Development and Planning Director
Date: March 8, 2016
Subject: Councilman Johnny Jones request - 2014 Tidelands Amended Application for

Graveline Bayou Restoration Project (FY2014-P401-6GA)

REQUEST:

Per the request of Ward 1 Councilman Johnny Jones, the Economic Development and Planning
Department requests City Council authorization to submit an amended application to the
Mississippi Department of Marine Resources to transfer funds from the Graveline Bayou
Restoration Project to the Shepard State Park Welcome Center Project.

BACKGROUND:

On December 2, 2013, the City of Gautier received notification from the Department of Marine
Resources approving a FY2014 Tidelands grant award in the amount of $250,000.00 for the
Graveline Bayou Restoration Project. Funds were allocated to be spent on a sand transport

study/permits for dredging ($20,000) and for a recreational pier at the foot of Graveline Road
($230,000).

DISCUSSION:

Councilman Johnny Jones has requested that the Economic Development & Planning
Department submit an amended application to DMR to transfer the remaining funds from the
portion of the Graveline Bayou Restoration Project allocated for the recreational pier (FY2014-
P401-6GA) to the Shepard State Park Project (FY15-P501-16GA) to be used for the log cabin
relocation and renovations. Funds requested to be reallocated are approximately $205,000
pending reconciliation of outstanding consulting invoices.

RECOMMENDATION:
The Economic Development and Planning Department recommends that City Council authorize
amending the FY2014 Tidelands grant application as summarized above.

City Council may:
1. Approve submission of an amended application for FY2014 Tidelands funding as
requested by Councilman Johnny Jones; or
2. Not approve submission of an amended application for FY2014 Tidelands funding
and leave funds in the current Graveline Bayou Restoration Project.

ATTACHMENT(S):
N/A




There came for consideration of the Mayor and Members of the Council of the
City of Gautier, Mississippi, the following:

ORDER NUMBER 057-2016

IT IS HEREBY ORDERED by the Mayor and Members of the Council of the City
of Gautier, Mississippi, that the submission of a grant application to the Public Access
Grant Program for improvements to the City Park Boat Launch is hereby authorized.

IT IS FURTHER ORDERED that the grant requires a 25% match ($65,300),
which could be covered by Tidelands.

IT IS FURTHER ORDERED that the City Manager or City Clerk is authorized to
execute any and all documents necessary.

Motion was made by Councilman Vaughan, seconded by Councilwoman
Martin and the following vote was recorded:

AYES: Gordon Gollott
Mary Martin
Johnny Jones
Hurley Ray Guillotte
Casey Vaughan
Rusty Anderson
Adam Colledge

NAYS: None

MAYOR

ATTEST:

COMPTROLLER

Passed and Adopted by the Mayor and Members of the Council of the City of
Gautier, Mississippi, at the meeting March 15, 2016.
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CITY OF GAUTIER

MEMORANDUM
To: Samantha Abell, City Manager
From: April Havens, Grants and Projects Manager
Through: Chandra Nicholson, Director of Economic Development and Planning Dept.
Date: March 7, 2016
Subject: Public Access Grant Program Application
REQUEST:

The Economic Development and Planning Department requests authorization to submit a grant
application to the Public Access Grant Program for improvements to the City Park Boat Launch.

BACKGROUND:

The Public Access Grant Program is funded through the U.S. Department of Interior Fish and
Wildlife Service and administered through the Mississippi Department of Marine Resources. This
grant provides funding for improved public access to water. The grant requires a 25 percent match,
which could be covered by Tidelands.

DISCUSSION:

The department proposes a grant application for boat launch, dock and bulkhead improvements at
City Park, as well as the construction of a floating kayak launch that is handicap accessible. The
existing boat launches, surrounding dock areas, and adjacent wooden bulkhead are aging and
showing signs of significant deterioration and damage. The total project is estimated to cost
$255,610. If approved, the grant would provide $190,310, and the City match would be $65,300.

RECOMMENDATION:

The Economic Development and Planning Department recommends that City Council authorize
submission of a Public Access Grant Program application for improvements to the City Park Boat
Launch.

The City Council may:
1. Authorize submission of a grant application for the Public Access Grant Program as
outlined above; or
2. Authorize submission of a grant application with changes, or
3. Not approve submission of a grant application for 2016.

ATTACHMENT(S):
Application

58



59



60



61



62



63



64



65



66



67



68



69



There came for consideration of the Mayor and Members of the Council of the
City of Gautier, Mississippi, the following:

ORDER NUMBER 058-2016

IT IS HEREBY ORDERED by the Mayor and Members of the Council of the City
of Gautier, Mississippi, that the proposal from Southern Earth Sciences, Inc. to provide
geotechnical services related to the log cabin relocation is hereby authorized.

IT IS FURTHER ORDERED that Southern Earth Sciences, Inc. has proposed to
mobilize to Shepard State Park and perform soil boring needed for the foundation design.
Cost is on an hourly basis, but will not exceed $3,450. The work is expected to take less
than a month to complete. Funds for the work would come from Tidelands grant funds.

IT IS FURTHER ORDERED that the City Manager or City Clerk is authorized to
execute any and all documents necessary.

Motion was made by Councilwoman Martin, seconded by Councilman
Vaughan and the following vote was recorded:

AYES: Gordon Gollott
Mary Martin
Johnny Jones
Hurley Ray Guillotte
Casey Vaughan
Rusty Anderson
Adam Colledge

NAYS: None

MAYOR

ATTEST:

COMPTROLLER

Passed and Adopted by the Mayor and Members of the Council of the City of
Gautier, Mississippi, at the meeting March 15, 2016.
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CITY OF GAUTIER

MEMORANDUM
To: Samantha Abell, City Manager
From: April Havens, Grants & Projects Manager
Through: Chandra Nicholson, Director of Economic Development and Planning Dept.
Date: March 7, 2016
Subject: City Council Authorization of a Proposal from Southern Earth Sciences, Inc. for

Geotechnical Services Related to Log Cabin Relocation

REQUEST:

The Economic Development and Planning Department requests City Council authorization to
accept a proposal from Southern Earth Sciences, Inc. to provide geotechnical services related to
the relocation of the log cabin from Allen Road to Shepard State Park to be used as an
information center and park general store.

BACKGROUND:

The donated log cabin that is currently located on Allen Road is being relocated to Shepard State
Park to be used as a welcome center and general store. Geotechnical services are required for the
new foundation design at Shepard State Park.

DISCUSSION:

Southern Earth Sciences, Inc. has proposed to mobilize to Shepard State Park and perform soil
borings needed for the foundation design. Cost is on an hourly basis, but will not exceed $3,450.
The work is expected to take less than a month to complete. Funds for the work would come
from Tidelands grant funds.

RECOMMENDATION:
The Economic Development and Planning Department recommends that City Council approve
the proposal from Southern Earth Sciences, Inc. for the work outlined above.

The City Council may:
1. Accept the proposal as identified above;
2. Accept the proposal as identified above with changes; or
3. Decline the proposal.

ATTACHMENT(S):
Geotechnical Services Proposal
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5460 Rangeline Road
Mobile, AL 36619

Tel: (251) 344-7711
Fax: (251) 443-9000
www.soearth.com

February 25, 2016

CITY OF GAUTIER
3330 Highway 90
Gautier, MS 39553

ATTENTION: Ms. Chandra Nicholson, P.E.

SUBJECT: Cost Estimate to Perform Geotechnical Services
Proposed Shepard State Park Welcome Center
Gautier, MS
SESI Proposal No: P15-415.12

Dear Ms. Nicholson:

SOUTHERN EARTH SCIENCES, INC. appreciates the opportunity to provide this cost estimate
to perform geotechnical services for the above referenced project. Outlined below is our
proposed scope of work for the project along with our unit prices and estimated fees for
performing the outlined services.

PROJECT INFORMATION

Based on our understanding of the provided information, the project will consist of constructing
a new Shepard State Park Welcome Center. We have assume the structure will have a footprint
of 5,000 ft* or less and be supported on a shallow foundation system. No detailed structural
loading, grading or topographic information was available at the writing of this proposal. For
purposes of cost estimation, we have assumed the site to be readily accessible to conventional
track or truck mounted drilling equipment.

SCOPE OF SERVICES

The proposed scope of work for Geotechnical Services consists of two (2) soil test borings/Cone
Penetrometer Test soundings within the proposed building area. The soil borings/CPT
soundings are planned to extend to depths ranging from approximately 30 feet below existing
grade.

MOBILE . MONTGOMERY . SUMMERDALE . DESTIN . PANAMA CITY . TALLAHASSEE . BATON ROUGE . MANDEVILLE . NEW ORLEANS
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CITY OF GAUTIER

SESI Proposal No. P15-415.12
February 25, 2016

Page 2

For conventional test borings, standard penetration testing and sampling will be performed in
accordance with ASTM D 1586 with soil sampling intervals of 2.5 feet for the top 10 feet and
every 5 feet thereafter. Sampled soils, obtained from the soil test borings, will be identified in the
field by drilling personnel and transported to our laboratory for examination by an engineer. To
confirm soil stratification and to determine general soil strength characteristics, laboratory
classification and strength testing will be conducted. Once laboratory testing is complete, SESI
will retain all soil samples for an additional 30 days unless otherwise specified. Cone
Penetrometer Test soundings will be performed in general accordance with ASTM Specification
D-5778 using a track-mounted 20-ton Hogentogler Electronic CPT rig.

The results of our field and laboratory investigations will be used to evaluate subsurface
conditions and to make recommendations with regard to site preparation and foundation
alternatives for support of the proposed structure. Our report will be prepared and signed by a
Registered Professional Engineer in the State of Mississippi. Listed below is specific information
to be included in our geotechnical report.

e Test Location Plan

e SPT/CPT Logs

e Summary of Laboratory Data

e Discussion of General Soil Conditions

e Site Preparation Guidelines

e Foundation Evaluation and Recommendations
FEE SCHEDULE

Outlined below are "Unit Prices" applicable to work for the proposed project.

Field Exploration

Drilling Rig Mobilization/Demobilization (Iump sum) ..........cccoeeiiiiiiiieecccee e, $ 500.00
Y 1= Vo T (o= 0211 = ) S SPSRRUPRR $ 3.00
SPT Soil Borings per ASTM D 5778 or 1586 (per lineal foot)

08 (01 O PR POTPPPPPPPPPP $12.50
Cone Penetrometer Test Soundings per ASTM D 5778 (per lineal foot)................ $9.50
Extra Penetration Tests (€acCh) ......cooooviiiiiiiii $ 15.00
Undisturbed Shelby Tube Samples (€aCh) ......cccooevviiiiiiiiiii e, $ 55.00
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CITY OF GAUTIER

SESI Proposal No. P15-415.12
February 25, 2016

Page 3

Laboratory Testing

Moisture Content Determinations (EaCh) .........c.ueveiiiiiiiiiiiiiiie e $5.00
Atterberg Limits Tests (€ach) ... $ 75.00
NO. 200 WASHES (BACK) ...vvviiiiieeii i a e $ 30.00

Engineering and Reporting Services

Staff Engineering Services (Per NOUN) ........eevviiiiiiiiiieeeee e $ 100.00
Professional Engineering Services (Per NOUN) ........cooviiiiiiiiiiiieeeieiiiieieeeee e $ 125.00
Principal Engineer/Geologist (Per NOUI) ........oooiiiiiiiiiiee e $ 150.00
Draftsman (PEF NOUD).........uviiiiiee e e e e e aa e $ 50.00

ESTIMATED FEES

Based on the scope of work and fee schedule outlined above, we have estimated the total cost
of our geotechnical services to be $3,950. Attached for your reference is an itemization of the
anticipated costs associated with performing the proposed geotechnical services.

Approximately two weeks from the time of authorization will be required to complete the field
investigation. Laboratory testing and reporting will follow completion of the field activities by
about one week.

Attached are our Terms & Conditions, and these Terms & Conditions should be considered an
integral part of our proposal. Please execute the attached Work Authorization Sheet and return
a copy to us, as your signature will formally authorize us to proceed with the discussed scope of
work and aid us in invoicing.

We appreciate the opportunity to submit this cost estimate and look forward to the prospect of
working with you. If you have any questions, please call.

Very truly yours,
SOUTHERN EARTH SCIENCES, INC.

Matt Reeves
Staff Geotechnical Engineer

MR
Attachments
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CORPORATE OFFICE
P.O. Box 160745
Mobile, AL 36616

tel: 251-445-4354

fax: 251-345-9453

ALABAMA

Mobile

5460 Rangeline Road
Mobile, AL 36619

tel: 251-344-7711
fax: 251-341-9488

Summerdale

105 Highway 59 N
Summerdale, AL 36580
tel: 251-989-7726

fax: 251-989-6722

Montgomery

1412 1-85 Parkway
Montgomery AL 36106
tel: 334-260-6227

fax: 334-260-6229

FLORIDA

Panama City

7500 McElvey Road, Ste. A
Panama City Beach, FL 32408
tel: 850-769-4773

fax: 850-872-9967

Tallahassee

3642 Peddie Drive
Tallahassee, FL 32303
tel: 850-576-4652

fax: 850-576-4710

Destin

150 Industrial Park Road
Suite 6

Destin, FL 32541

tel: 850-837-9966

fax: 850-837-9967

LOUISIANA

Baton Rouge

11638 Sun Belt Court
Baton Rouge, LA 70809

Geotech:
tel: 225-751-1727
fax: 225-752-1467

CMT:
tel: 225-356-4355
fax: 225-752-1467

Mandeville

1933 Surgi Drive
Suite A

Mandeville, LA 70448
tel: 985-626-1314

New Orleans

P.O. Box 19172

New Orleans, LA 70179
tel: 504-486-5595

fax: 504-486-5598

WORK AUTHORIZATION SHEET

Billing Name | CITY of GAUTIER

Address 3330 Highway 90

City Gautier State MS Zip 39553
Phone Fax Cell

email

Project Name

Proposed Shepard State Park Welcome Center

Location

Gauiter, MS

Contact

Additional
Reports

Address

City

State Zip

Phone Fax Cell

email

Attached are our Terms & Conditions, which should be considered to be an integral part of our
proposal. In order to authorize us to proceed with our services, please execute this document
by signing below and return a copy to us.

Prepared by:

February 25, 2016 Matt Reeves

For Southern Earth Sciences, Inc. Date Print or Type Name of Representative
Authorized by:
Signature of Client Representative Date Print or Type Name of Representative
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TERMS AND CONDITIONS

Project:
Client: CITY of GAUTIER
Proposal No.: P15-415.12

Proposed Shepard State Park Welcome Center

Section 1 - RIGHT OF ENTRY
1.1 The client will provide right of entry for SESI and all necessary
equipment in order to complete the work.

1.2 While SESI will take reasonable precautions to minimize any
damage to the property, the client must understand that in the normal
course of work some damages may occur, the correction of which is
not part of this agreement.

Section 2 - UTILITIES
2.1 In the execution of this work, SESI will take all reasonable
precautions to avoid damage or injury to subterranean structures or
utilities.

Section 3 - SAMPLES
3.1 Test specimens will be disposed of immediately upon completion
of tests. Drilling samples will be disposed of thirty (30) days after
submission of our report. Upon written request, we will retain test
specimens or drilling samples for a mutually accepted storage charge.

Section 4 - INVOICES
4.1 The outlined scope of services will be accomplished in a timely,
workmanlike, and professional manner by employees of SESI, at the
fees quoted. If during the execution of the work we are required to stop
operations as a result of changes in the scope of work, such as
requests by the client upon approval by City Council, additional
charges will be applicable.

4.2 SESI will submit monthly invoices to the client and a final bill
upon the completion of services.

4.3 Payment is due upon presentation of invoice and is past due
forty-five (45) days from invoice date.

Section 5 - OWNERSHIP OF DOCUMENTS
5.1 All reports, borings logs, field notes, laboratory test data,
calculations, estimates, and other documents prepared by SESI, as
instruments of service, shall remain property of SESI. These
documents will be held to be confidential, and will not be available to
any other entity unless express consent is obtained from the client.

5.2 The client agrees that all reports and other work furnished to the
client and his agents, which are not paid for, will be returned upon
demand and will not be used by the client for any purpose whatsoever.

5.3 SESI will retain all pertinent records relating to the services
performed for a period of five (5) years following the submission of the
report, during which period the records will be made available to the
client at all reasonable times.
Section 6 - DISPUTES

6.1 In an effort to resolve any conflicts that arise during the design or
construction of the project, the Client and SESI agree that all disputes
between them arising out of or relating to this Agreement shall be

submitted for non-binding mediation, unless the parties mutually agree
otherwise.

Section 7 - STANDARD OF CARE
7.1 Services performed by SESI under this agreement will be
conducted in a manner consistent with that level of care and skill
ordinarily exercised by professionals currently practicing under similar
conditions. No other warranty, expressed or implied, is made.

7.2 Field tests and boring locations described in our report or shown
on our sketches are based on specific information furnished to us by
our technicians. Such dimensions, depths or elevations should be
considered as approximations unless otherwise stated in the report.

7.3 The client recognizes that conditions may vary from those
encountered at the locations, where borings, sampling, surveys, or
explorations are made by SESI, and that the data, interpretations, and
recommendations of SESI are based solely on the information
available to us. SESI will be responsible for the data, interpretations,
and recommendations, but shall not be responsible for the
interpretations by others of the information developed.

Section 8 - RISK ALLOCATION
The client agrees that SESI's liability, and that of its officers, directors,
employees, agents, and subcontractors, to client or any third party due
to any negligent professional acts, errors or omissions or breach of
contract by SESI or any of its officers, directors, employees, agents or
subcontractors, will be limited to the aggregate of $3,000,000.00. This
limitation shall not apply to the extent prohibited by law.

Section 9

DISCOVERY OF UNANTICIPATED HAZARDOUS MATERIAL
9.1 Client warrants that a reasonable effort to inform SESI of known
or suspected hazardous materials on or near the project site has been
made.

9.2 Hazardous materials may exist at the site where there is no
reason to believe that they could or should be present. SESI and the
client agree that the discovery of unanticipated hazardous materials
constitutes a changed condition mandating renegotiation of the scope
of work or termination of services. SESI and the client agree the
discovery of hazardous materials may also make it necessary for SESI
to take immediate measures to protect health and safety.

9.3 SESI agrees to notify the client when unanticipated hazardous
materials or suspected hazardous materials are encountered. The
client agrees to make any disclosure required by law to the appropriate
governing agencies. In the event the project site is not owned by the
client, client recognizes that it is the client's responsibility to inform the
property owner of the discovery of unanticipated hazardous materials
or suspected hazardous materials.
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Cost Estimate to Perform Geotechnical Services
CITY of GAUTIER
SESI Proposal P15-415.12

9.4 The client will be responsible for ultimate disposal of any samples
secured by SESI, which are found to be contaminated.

Section 10 - SITE RESPONSIBILITY

10.1 If services include construction testing the client agrees that SESI
will be expected to make on-site observations appropriate to the
construction stage. The client further agrees that SESI will not assume
responsibility for the contractor's means, methods, techniques,
sequences or procedures of construction, and it is understood that the
field services provided by SESI will not relieve the contractor of his
responsibilities for performing the work in accordance with the plans
and specifications. The words "supervision”, “inspection"”, or "control"
are used to mean periodic observation of the work and the conduction
of tests by geotechnical consultant to verify substantial compliance with
the plans, specifications and design concepts. Continuous monitoring
by SESI employees does not mean that our company is monitoring the
placement of all materials.

10.2 Client agrees that the contractor(s) will be solely responsible for
working conditions on the job site, including security and safety during
performance of the work, and compliance with client safety
requirements and OSHA regulations. It is agreed that SESI is not
responsible for job or site safety or security, other than for SESI
employees, and that SESI does not have the right or duty to stop the
work of others.

Section 11 - SAMPLING AND TEST LOCATION

11.1 Unless otherwise stated, the fees in this proposal do not include
costs associated with the surveying of the site for the accurate
horizontal and vertical locations of the tests. Field tests or boring
locations described in a report or shown in sketches are based upon
information furnished by others or estimates made in the field by our
representatives. Such dimensions, depths or elevations should be
considered as approximations unless otherwise stated. If the client
specifies the test or boring location, we reserve the right to deviate a
reasonable distance from the location specified.

Section 12 - INSURANCE

12.1 SESI represents and warrants that it and all its agents, staff, and
consultants employed by it are protected by Worker's Compensation
insurance and that SESI has such coverage under public liability and
property damage insurance policies which SESI deems to be
adequate. Certificates for all such policies of insurance can be provided
to client upon written request. Within the limits and conditions of such
insurance, SESI agrees to indemnify and save client harmless from
and against any loss, damage or liability arising from any negligent acts
by SESI, its agents, staff and consultants employed by it. SESI shall
not be responsible for any loss, damage, or liability beyond the
amounts, limits and conditions of such insurance to the extent
permissible under Mississippi law. SESI shall not be responsible for
any loss, damage, or liability arising from any acts by client, staff, or
any other consultants employed by it to the extent permissible under
Mississippi law.

Section 13 - TERMINATION
13.1 This agreement may be terminated by either party upon seven (7)
days written notice in the event of substantial failure by the other party
to perform in accordance with the terms hereof. Such termination shall
not be effective if that substantial failure has been remedied before the
expiration of the period specified in the written notice. In the event of
termination, SESI shall be paid for services performed to the
termination notice date.
Section 14 - ASSIGNS
14.1 Neither the Client nor SESI may delegate, assign, sublet or
transfer his duties or interest in this Agreement without the written
consent of the other party.
Section 15 - ENTIRE AGREEMENT
15.1 This Agreement constitutes the entire Agreement and the terms
set forth above supersede all previous correspondence and
Agreements.

Section 16 - EQUAL OPPORTUNITY EMPLOYER
SESI prohibits discrimination because of race, color, religion, handicap,
sex, or national origin. SESI promotes equal opportunity in employment
through continuing programs of affirmative
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There came for consideration of the Mayor and Members of the Council of the City
of Gautier, Mississippi, the following:

ORDER NUMBER 059-2016

IT IS HEREBY ORDERED by the Mayor and Members of the Council of the City
of Gautier, Mississippi, that the two bids received February 23, 2016 for the Schoolhouse
Stabilization Project are accepted,

IT IS FURTHER ORDERED that a Notice of Award be provided to Twin L.
Construction,

IT IS FURTHER ORDERED that the contract with Twin L. Construction for the
Schoolhouse Stabilization Project is approved, pending City Attorney review.

IT IS FURTHER ORDERED that the City Manager or City Clerk is authorized to
execute any and all documents necessary.

Motion was made by Councilman Vaughan, seconded by Councilman Martin
and the following vote was recorded:

AYES: Gordon Gollott
Mary Martin
Johnny Jones
Hurley Ray Guillotte
Casey Vaughan
Rusty Anderson
Adam Colledge

NAYS: None

MAYOR

ATTEST:

COMPTROLLER

Passed and Adopted by Mayor and Members of the Council of the City of Gautier,
Mississippi, at the meeting of March 15, 2016.
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CITY OF GAUTIER

MEMORANDUM
To: Samantha Abell, City Manager
From: April Havens, Grants & Projects Manager
Through: Chandra Nicholson, Economic Development and Planning Director
Date: March 8, 2016
Subject: Gautier Colored School Stabilization Construction Contract Award
REQUEST:

The Economic Development & Planning Department requests that the City Council accept the
two bids received Feb. 23, 2016, issue a Notice of Award, and approve a contract with Twin L
Construction for the Schoolhouse Stabilization Project.

The Economic Development & Planning Department requests authorization to Award and
Execute a Contract with Twin L. Construction for the Schoolhouse Stabilization Construction
Project in an amount not to exceed $123,000.

BACKGROUND:

The Gautier Historic Preservation Committee has recognized the Gautier Colored School for
its architectural significance and identified it as an important historic site for rehabilitation and
preservation. Ultimately, this structure will be used as a Welcome Center/Visitors’ Center and
will include an exhibit honoring the former one-room schoolhouse for African-American
children.

The City of Gautier received a grant award from the Mississippi Department of Archives and
History (MDAH) for $80,000 in Community Heritage Preservation Grant funding, with a
$20,000 local match requirement to begin the stabilization of the former Gautier Colored
School. Volunteers have raised approximately $12,000 to be used for the match. The City
subsequently received a $50,000 grant award from the Mississippi Department of Marine
Resources (MDMR) as part of the Mississippi Gulf Coast National Heritage Area FY2015
Community Grant program, for a total of $162,000+/- in grants and local match funds.

The total estimated cost of rehabilitating the school is $425,000. The first phase of
construction will focus on stabilizing the building, and a future phase will focus on restoring
the front porch and making accessible and/or repairing existing flooring and walls after
foundation repair.

DISCUSSION:

When this project was first bid, only one bid was received on Oct. 20, 2015, and it was over
budget. Council rejected that bid and authorized staff to rebid the project. When rebid, two
bids were received Feb. 23, 2016. The lowest and best bid received was from Twin L
Construction, of Pass Christian, for a total of $123,000. An additional $12,122.85 will need to
be budgeted to cover the shortfall for the construction project and consulting fees (see
attached Budget Summary).
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RECOMMENDATION:

The Economic Development and Planning Department recommends that City Council
authorize staff to Award and Execute the Construction Contract with Twin L. Construction for
the Schoolhouse Stabilization Project.

The City Council may:
1. Authorize the Award and Execution of the Contract; or
2. Reject all bids and modify the scope; or
3. Reject all bids and re-advertise.

ATTACHMENT(S):
1. Official Bid Tabulation

2. Budget Summary
3. Contract
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Gautier Historic Schoolhouse & Cultural Museum

PROJECT BUDGET SUMMARY

Costs

Professional Fees (Dale Partners) $30,905.00

Stabilization (Twin L Construction Inc.) $123,000.00
TOTAL: $153,905.00

Funding Sources

MDAH Community Heritage Preservation Grant $80,000.00

Fundraising $11,782.15

MSGCNHA $50,000.00
TOTAL: $141,782.15

Shortfall: $12,122.85
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There came for consideration of the Mayor and Members of the Council of the
City of Gautier, Mississippi, the following:

ORDER NUMBER 060-2016

IT IS HEREBY ORDERED by the Mayor and Members of the Council of the City
of Gautier, Mississippi, that the City is hereby authorized to enter into a Statewide
Mutual Aid Compact (SMAC) Agreement with the State of Mississippi, Mississippi
Emergency Management Agency (MEMA), each county and municipality, and the
Mississippi Band of Choctaw Indians.

IT IS FURTHER ORDERED that the City Manager or City Clerk is authorized to
execute any and all documents necessary.

Motion was made by Councilwoman Martin, seconded by Councilman
Vaughan and the following vote was recorded:

AYES: Gordon Gollott
Mary Martin
Johnny Jones
Hurley Ray Guillotte
Casey Vaughan
Rusty Anderson
Adam Colledge

NAYS: None

MAYOR

ATTEST:

COMPTROLLER

Passed and Adopted by Mayor and Members of the Council of the City of
Gautier, Mississippi, at the meeting of March 15, 2016.
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March 3, 2016

To: Samantha Abell
City Manager

From: Robert Jones
Fire Chief

Subject: Up-dating of Statewide Mutual Aid Compact (SMAC)

Mrs. Abell,

Request the attached Statewide Mutual Aid Compact or commonly known as the SMAC be presented
to City Council for approval on the next available council agenda. The existing SMAC was revised in
March of 2015.

The Statewide Mutual Aid Compact, or SMAC, began in 1995 by MEMA to provide a more effective
use of resources in times of disaster. It provides a way for cities and counties to request and receive
help from each other when local resources are exhausted. SMAC provides a mechanism for assistance
to come from different parts of the state. It addresses the issues of liability, compensation, direction
and control in a uniform manner. SMAC allows members of the compact to have a mutual aid
agreement with both the state and other compact members

The Gautier Fire Department recommends City Council approval.

E

Fuc viuer

93



A System for Using all
Available Resources
during Emergencies




The State of Mississippi
STATEWIDE MUTUAL AID COMPACT
(SMAC)

Revised March 2015

THIS AGREEMENT IS ENTERED INTO AMONG THE STATE OF MISSISSIPPI, MISSISSIPPI
EMERGENCY MANAGEMENT AGENCY, EACH COUNTY AND MUNICIPALITY, AND THE
MISSISSIPPI BAND OF CHOCTAW INDIANS THAT EXECUTE AND ADOPT THE TERMS AND
CONDITIONS CONTAINED HEREIN BASED ON THE FOLLOWING FACTS:

WHEREAS, the State of Mississippi is geographically vulnerable to hurricanes, tornadoes, freshwater
flooding, and other natural disasters that, in the past, have caused severe disruption of essential human
services and severe property damage to public roads, utilities, buildings, parks, and other government-owned
facilities; and

WHEREAS, the Mississippi Band of Choctaw Indians, a sovereign nation and Federally-recognized American
Indian tribe living with the State of Mississippi, and the State of Mississippi have a mutual interest in protecting
their citizens and properties and acknowledge that mutual cooperation in responding to man-made and natural
disasters is beneficial to the State of Mississippi, the state’s political subdivisions, and the Mississippi Band of
Choctaw Indians.

WHEREAS, Section 33-15-19(a) Mississippi Code of 1972, as amended, authorizes the state and its political
subdivisions to develop and enter into mutual aid agreements with each other and the Mississippi Band of
Choctaw Indians for reciprocal emergency aid and assistance in case of emergencies too extensive to be dealt
with unassisted; and

WHEREAS, Section 33-15-1 et seq. of the Mississippi Code of 1972, as amended, the Mississippi Emergency
Act of 1995 (the Act) sets forth details concerning powers, duties, rights, privileges, and immunities of political
subdivisions of the state rendering outside aid; and

WHEREAS, Section 33-15-11(c)(2) & (3) authorizes the State to enter into a contract on behalf of the state for
the lease or loan to any political subdivision of the state and the Mississippi Band of Choctaw Indians any real
or personal property of the state government or the temporary transfer or employment of personnel of the state
government to or by any political subdivision of the state; and

WHEREAS, Section 33-15-17 of the Act authorizes the governing body of each political subdivision of the
state to enter into such contract or lease within the state, accept any such loan, or employ such personnel, and
such political subdivision may equip, maintain, utilize, and operate any such property and employ necessary
personnel therefor in accordance with the purposes for which such contract is executed, and to otherwise do all
things and perform any and all acts which it may deem necessary to effectuate the purpose for which contract
was entered into; and
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